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(A Central Uy, iversity established by an Act of. Parcliament i 1998) \ﬁ-—;«"/
(Accredited “A” Grada by NAAC) RS

‘ r
, No.MANUU/Admn.III/F.344/2009-IO/SW&j 29 I\;Iarch, 2010

NOTIFICATION

Sub: MANUY _ Aduinistration — Medical Reimbursemeny Regulations 797 [/
Tmplementation of - Reg,

Ref: 1 33 E‘xecun'ye CQIIIICI'( meeting (Emergenl) held on 22, 12.2009.
2. Incharge, M’ce—C/mncé[Ilor’s approval dated 26, 03.2010.

o
: R R

The Executive |Counci] |at its 334

meeting eld on 22.122009 e
Regulations for‘l\:dediai

approved the
Reimbursemeft, The new

?\/lédiciﬂ Reimbursement Regulations-201¢

h effect from 01 January, 2010
he Dcpamﬁents / Sections are

tive Dcpth11ei1ts / ,Se‘ctiOns;

. L ‘ l Registrar 1/
¥ i

shall come into fo;rce wi
herewith, The Heads of {

: [
employees in thej; respec

. A copy of the Regulations js enclosed

requested to communicate the same to (he

To

2 Al Deans of S¢hool of Studies
g All Heads of D’epargthéhts (Teaching)
- All Section He&ds /Ihcjﬁh\‘r ¢ (Non-Tes ching)

|
All Heads / Inc‘m‘rgc%éofike sional Centres, Sub-deintr;cs, C

olleges, VTCs, Model Sch‘ools, elc.

|

Copy to; | b ‘ j o

& 'V.C.'s/.R‘rgistr:@f's/iF.D's‘Omc[es. i i ]
fﬁle‘ A TR SO

- Concemned i
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. (A4 Centrar Um:vcrsi{ycsrablllrllcd by anActorp,
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rliament ig 1998)
A” Grade by NAAQ)

R
 —

B\
- MEDICAL REIMB URSEMENT REGULATIONS - 2010 ’
L_Genera] / ‘ ' ’
The rules May be called Medica] Reimbursemen Regulations for (e reimbursement of
medical expenges incurred by the regular / retired employees of the Um'versity.
These regulations shajj apply to all the
including thog

regular / retireq employeeg of (e Uru'_versi(y
¢ working in Constityent Colleges, Regional Ceng,

ers, Sub—Regional Cenlers elc,

1, De[im'tians
1.

o .
@‘ Universj ty

means Maulana Azad N tional Urdy University, Gachib
2;

means regular
University appointed by

owli, Hyderabad.
/retired em
employees on deputation,

ployees (both teaching and nop, teaching) of the
the Executive Council against a clear Vacancy,

including
a hospital recognized by the Um'versitil including Health Centre of
e University for Providing medjca] facilities to the Universjty employees,
4. Centra] Govern

ment Health g
Govemment of India,

Dependentg means the de endents of the e lar /retired em
~Ependentg P gu

(both teaching and nop teaching) as define

CQHS rules of Go

p
d and amended fr
vernment of India,
6. Medical Attendantmeans:
T Altendant meang

ervices means scheme formulateq and in vogue by the

loyees of the University
4"’79

om time to time under

qualifi of allopathy and
Ayurvedic, Unani, Siddh
Consultants working i

Niversity;

means the Governmen of India or State Gover;
8. Patieny eneficiary m

iment as the cage may be,
ean.‘s"employee of the University or hjg

- toavai] the benefits of this scheme,
9. Medical Attendance Means consultation yy;
. Clause ¢ above) at hospita, dispensary, clin;

/ her dependens entitled

th the Medical Atten

dant (as defined under
¢ consultation room or residence,

10. Specialist Doctor means any Doctor employed or workin
Ospitals or working ag recognized practition,

& in hospitals / specialis t
er. .
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MAULANA AZAD NATIONAT, URDy UNIVERSTTY

1% Reimburseysons
T senent
®

(A Centray Unl:VefSlb’ established b ¥ anAct of Pagliap, €nt i 1998) \
(Accredited g » Grade by NAA () \%M,‘

rules. Sych advanceg shall pe settled 'wiLPun One month after the treatment, In cage of

2. All the empongejs of the Um'versil}{ and al th;eir dependents shall pe entitled for

6.

7.

vir Standiy Comnftittee" ,:3‘ , il j P

LA Standx‘ng Conixj;‘utt‘ee_‘sha' 1 be Fg’)nsti{hxlt?dff‘o look iq'to the fo

a)
b)

reimbursexﬁent of| their in-patient ¢ out-patient medica] éxpenses for (}a treatment in
lospital zed by the Up; ¢

. i . ;
- If the employees or the dependens avaﬂ,jmeﬂjca{ treatment a¢ Hospital ofper than
ized by the i}

those Tecogni; & Um'verij'ty, jtﬁe ‘;ehﬁbur_sement shall be (g the extert of
admissx'bih’ty as per CGHS rujes and rates, 1} il |

i
;

- Contractya] ex_x’]pl_oyegs in continygys service for e year or more in the Univexsi ty

shall be eng ed for reimbursemen up‘_to,?wé; monthly salarjes in a calenday Year
Provided sych facilityljs not being ayajle by them from their preyioys o;x"g_‘anization (=)
/ employey (s). ' Hoy ever, thejr ;é‘dependgxflts‘;slla’ll hot be entitleq for medical
reimbursexj’nent.f‘ ‘ r‘ * : A5 i !
Availmen bf acqfonunc“dation for in—ﬁah'ent shall be as Ler enlitlement of qlq employ-ees
under Govgmmehtfof;lhdia norms, ‘ ,' . ! ! ‘

| g i ]

The adnﬁssibiﬁty“ | of ex ;endihjzjre _to\%&ard‘s,- i
‘ Supplements, et shall be regulhted as per GoY{anuhénf
LR - ! i i I !
Pl | i s

Cosmetics, Proteins,  Fooq
of Indianorms. i

I i

; : |4
Iowingmafters. P

Iden fiﬁca!ion; of Hospitals 4 ;e‘n ler intp MoL}‘J, I'IICiIISI'ﬁ);l / z}eleigbrz of Hospitas, |
! il i oo i } :

To Ioolé: into ayy llldtlér w Hre l
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(A Central Umrcrstty established by an Act of Parliament in 1998)
(Accredlted “A" Grade by NAAC)
f
11. Medical treatment means use of medlcal surgical, pathology, radiology, sonoggraphy,
CT Scan, Scan 'of any other facilities etc., required for patients / beneficiaries,
medicines; drugs, physiotherapy, therapist recognized by CGHS scheme of the
. Government of India and all other items recognized from time to time under CGHS

scheme of Govemment of India.

112, CSMA rules: means Central Service (Mechcal Attendance) rule 1944, Comunonly
known as the Medlcal rexmbursement scheme, of the Government of India, as amended

from time' to hme ‘

i

IIL Cammencement

. These rules sihall come into force w.e.f. 01.01.2010. ;
i ! ‘ ‘ ! , 1 ! 4 ' 5

1V. Cantributxan
. t | i | Ha R L joed §h
1. The| emplt?yees in the cadx‘e of Asst Regxsh‘ar, Lecturer in thepay, scale of Rs. 15,600 -
39,100 + 5,400 Grade Pay and above, of the Govemment of India:shall contribute @

Rs. 200/ permo:nth towardsthxsscheme } i

2. Employees below the aboVe cadre shall conmbule @ Rs ‘100/ per month for this

scheme. i ,

[k f | ! B :: 2 \‘ Il ‘.H:." § £hd

3.  These rates are sub)ect to révision from time to tine.
{4

V. Claim 1

.,.vl §
,)1!

1. The employee shall claim the medical relmbursement by subrmumg relevant mformaho
in the prescnbed fom\at along with Essenhahty Certificate from the Doctor and
necessary bdls ‘The necessary information shall mclude the following:'

\

n

“q) Essen lmhly Cerllj' cate from tle Doclor (m nngnml)
b) Prescnphoh of the|Doctor (photo copy) ' st
¢) Receipls tou{ard““ ical, Palhologxcal /lnboinlmy Clmrges (m ongnml)
d) Receipts town chase of medicines (mu gmnl Ik pinff

e) In btep of n{pa et ealment recexpfs 1ssued b Y )(ospt)nl (in orzgnml )

< i)
However, the consultat_ion fee mentioned| tn the essentiality cerh’ﬁcafte signed by the

Medu;al Attendg.ntshaﬂtbe' ficierit for rexmburse}nent ey s b bbad b e |

2. 'I’hé employee shall submit the ‘declarahomabBut his d lpendehts’as«‘requig“eid ‘under‘;C:,GHS
- scheme. , | stigalleg e B il 0 e
1 ! 1 { j ; ] H
i ’ i 1 b i | i P
3. Thelemplbyees and«}h it depe 1‘dént« shall bi 1ssued identity cardsiforayailing medical
facdxtles underfﬂ‘usfs Hre, i ¢ il Eg i i ‘. st 2 P s s b 1

I

4.  The x’ne‘di‘dal b‘i]lss
[

I !
as prescribed in thd CGE
Lo Sopidnednre s ik i

he’ttment or trealmcnl fox a lomgcr

| ‘
d Wilhin“ U);é Hme hrru‘(
i i

i

! s
ch req mres', corn

'decaL y.

el vacri-irk

pené)d bxllscan He clainted e

i

5. In cdse ofa chromc d% 1’1'




